
Better Together

&

“Workforce Go has given us the ability to empower our employees by providing them with access to their 
own personal data right at their fingertips. Instead of maintaining data in a benefits management platform, a 
spreadsheet, and our accounting software, we only have to maintain it in Workforce Go. This also simplifies 
the year-end procedures. Our Payroll Department has burdens lifted, allowing them additional time for 
training and improving other parts of our business. They find that Workforce Go allows for faster 
processing of bonuses/second checks, viewing/verifying employee hours, and easier processing of 
garnishments and salary employee checks. Reports generate quickly”

 —Tori Terrell, Treasurer with Design Electric, Inc.

Sage 300 CRE



Connect Your Processes & Empower Your People

The power of Workforce Go’s bidirectional integration with Sage 300 CRE provides added conveniences 

of cloud-based functionality that unites your people, business, and operations management into a single 

solution that saves time, simplifies processes, and serves your people.

Why Choose Workforce Go & Sage 300 CRE?

Every industry and organization has different priorities and pain points, and those can vary depending on the 
functionality of your software. We believe the best solution not only helps you grow your business but also helps 
you support and grow your people. 

Top Features & Benefits

Unified Data Management: Workforce Go eliminates duplicate data entry, reduces manual tasks, and provides 
seamless transfer of employee data, payroll expenses, and project costs across platforms.

Streamlined Payroll and Job Costing: Automated payroll calculations based on real-time data ensure labor 
costs are tied to specific projects or cost codes. As a result, you get more accurate job costing, better budget 
management, and useful insights into project details.

Improved Compliance and Reporting: Advanced payroll processing capabilities like multi-state payroll, complex 
pay rules, automated tax filing, and management of labor laws to ensure compliance across regions.

Enhanced Time and Attendance: Robust time and attendance tracking features like employee clock-in/clock-
out, mobile time tracking, and geofencing that integrate with payroll and job costing make everyday life easier for 
everyone.

Mobile Workforce Management & Employee Self-Service: Workforce Go adds to the cloud-enabled functionality 
of Sage 300 CRE by offering mobile access for time tracking, payroll, and scheduling to provide data and real-time 
updates from the field. Employees also gain self-service and can manage their information, access pay records, 
request time off, access training, and more. 

Comprehensive Payroll & HR: You can manage, engage, and inspire your workforce from pre-hire to retire with 
our full suite of tools to help you get the job done efficiently and accurately:

• Payroll 
• Recruiting
• Onboarding
• Benefit Management
• Performance Management
• Advanced Scheduling

Workforce Go Sage 300 CRE Features

• Employee sync from Workforce Go to Sage 300 CRE
• Segment values synced from Sage 300 to Workforce Go Cost Centers
• Payroll and Job Cost Postings from Workforce Go to Sage 300 CRE
• Time sync from Workforce Go to Sage 300 CRE
• Pay statement posting from Sage 300 CRE to Workforce Go Employee self service

• Compensation Management
• Learning Management
• ACA Management
• Time & Attendance
• Leave Management



How does it work?

 Learn more about our Sage 300 CRE Integration

https://www.myworkforcego.com/integrations/sage-300/

